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Appendix 1 (as supplied by the authors): Objectives and recruitment of the two existing cohorts. 

 

A) Injury cohort 

The cohort was recruited to test the feasibility of a prospective study of injuries among workers in the 
Fort McMurray area, to investigate whether interprovincial workers were more at risk of work place 
injury than those more established in Alberta and, if so, to examine possible reasons, including type of 
employment, extended working cycles, shift work patterns, living circumstances and training. As 
unreported injury is a matter of great sensitivity, with potential penalties for both worker and employer,  
it was essential that the participants did not disclose the name of the employer, and recruitment could 
not be carried out through work sites. As such, we used five recruitment strategies/sites. This were i) an 
independent clinic used by many employers for pre-employment screening ii) a social club used by many 
coming from one province (Newfoundland and Labrador) iii) the local technical college that provided a 
short occupational safety course that was a pre-requisite for working with the large oil and gas 
companies iv) the emergency department used by many out-of-province workers for minor medical 
issues v) on-line questionnaires completed by workers who had heard of the study from leaflets in the 
emergency department, in the social club or by word of mouth from other participants. To be eligible a 
potential participant had to be in paid employment in the Fort McMurray area or about to take up 
employment, and to be a Canadian or landed immigrant.  Temporary foreign workers were not included. 
Workers who met these criteria and who agreed to be approached to complete a follow-up 
questionnaire were paid $50 on completion of the baseline questionnaire. 

 

B) Trade cohort 

Those in the trade cohort were recruited as part of a study of the effects of work in the welding and 
electrical trades on the health of the participant and, for women, the impact on the outcome of 
pregnancies that occurred while working in the trade. All participants were identified through the 
apprenticeship board (or equivalent) of the province in which they did their training. For women we 
recruited from across the country, with every province and territory collaborating, the largest number 
being recruited from Alberta. For men recruitment was restricted to Alberta, with a random sample of 
men in each trade being approached.  The apprenticeship boards were asked to identify people in these 
trades who had started an apprenticeship since 2005 and to send out recruitment materials on our 
behalf. A total of 886 women and 997 men were recruited. They are followed for up to 5 years (women) 
or up to 3 years (men) completing further questions about health, pregnancies and work exposures 
every 6 months. 

 


